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BACKGROUND- NPAAMB
NPAAMB provides employment and
training solutions for urban Indigenous
youth ages 15-30 in: Fort Erie, St.
Catharines, Hamilton, Brantford and
Kitchener-Waterloo
25th anniversary
best practice in Indigenous youth
employment and training
annual operational budget in excess of
$5 million

10+ programs offered
pre-employment, employment services;
occupational skills training; on the job
work experience and employer
placements
services over 1000 youth per year; funds
approx 450 youth per year
since 2008, served 3875 youth

DID YOU KNOW?
1.8%

Indigenous youth are the
fastest growing
demographic in Canada;
growing at nearly double
the rate of the nonIndigenous population;
1.8% compared to 1.0%

84%

Close to 84% of
Indigenous people in
Ontario now reside in
the urban centres

48%

100,000

The urban Indigenous
population is young and
growing while the rest of
the population is aging;
48% of Indigenous
people in Ontario are
under age 24.
More than 100,000
Indigenous youth will
come of age to enter the
labour market by 2026

DID YOU KNOW?
There are not many studies or data regarding Indigenous peoples with disabilities in Canada
although it is well accepted that:
"Indigenous peoples/persons with disabilities often experience multiple forms of
discrimination and face barriers to the full enjoyment of their rights, based on both
their Indigenous identity, history and disability status.
This has been recognized in the preamble of the Convention on the Rights of Persons with
Disabilities, which stresses that all persons with disabilities “are subject to multiple or
aggravated forms of discrimination on the basis of race, colour, sex, language, religion, political
or other opinion, national, ethnic, Indigenous or social origin, property, birth, age or other
status.” (source: The United Nations Inter-Agency Support Group (IASG) on Indigenous Issues
thematic report prepared for the 2014 World Conference on Indigenous peoples"

WHAT WE DO KNOW
First Nations people with disabilities are severely marginalized in numerous
ways: They have a disability; they are Aboriginal; they are off reserve or urban
(Durst and Bluechardt, 2001). "The study found that these people experience a
triple jeopardy: they are Aboriginal, they have disabilities and they are urban
(off-reserve). Women are even further disadvantaged."
The major over-riding issue facing all urban First Nations and Aboriginal
families is the confusing jurisdictional and bureaucratic structures. Health and
social services are programs fragmentation among various government levels
and agencies is a major barrier to access.
In addition, undiagnosed disabilities such as Fetal Alcohol Spectrum
Disorder and various other Learning Disabilities surely provide challenges to
securing training and/or employment.

WHAT WE DO KNOW
These things coupled with years of trauma and the effects
of colonization, have created individuals with a multitude
of deeply rooted barriers that are not understood by
mainstream service providers.
Trauma informed approaches are required
Focus on Strength based approaches, employment
counselling

COMPLICATING EVEN FURTHER
western concept and definition of disability
In many Indigenous languages there may be no word to
directly relate to the western definition of 'disability'; in
some communities the 'person with a disability' is not
viewed as such, but as a gift from the creator. (not
deficit based)

Little research available
There is not much research or data with respect to Indigenous
people in Canada and disabilities
But the reality of service providers and front line workers is
clear- frequent undiagnosed disabilities which will have impact
on the completion and success of various support services and
programs

COMPLICATING EVEN FURTHER
need for indigenous led research
Using our own research frameworks which use
community driven models and culturally relevant
methodologies; the research data and knowledge as a
result of the research needs to remain with the
Indigenous communities who can then lobby and
advocate for fuller funding and policy paradigms within
provincial and federal government to ensure
appropriate service provision frameworks will be
designed and implemented- culturally safe and
grounded spaces

INDIGENOUS PEOPLE WITH
DISABILITIES
2006 research found:
Although Aboriginal people have genetic disabilities at about the
same rate as the rest of Canadians, they have a higher rate of disability
due to environment and trauma-related disabilities.
Source: Urban Aboriginal Families of Children with Disabilities: Social
Inclusion or Exclusion? Participatory Research: Working Together for
the Inclusion of Aboriginal Families of Children with Disabilities“, 2006
The disparity between Aboriginal and non-Aboriginal rates of disability
corresponds to disparities in rates of injury, accident, violence, selfdestructive or suicidal behaviour and illness (such as diabetes) that can
result in permanent impairment” (RCAP, 1996, p.148).
Again, while the genetic or organic disabilities are found to be the
same or less than non- Aboriginal population, acquired disabilities that
stem from environmental and/or socio-economic factors give rise the
to the increased numbers of Indigenous people with disabilities (ie.
intellectual, physical and mental health)

COLONIZATION AND
LAYERS
health and conditions to support health
higher rates of diabetes; uncontrolled diabetes= complications and physical
disability
mental health of Indigenous youth; inter-generational trauma; environmental
trauma

SOCIO-ECONOMIC FACTORS
higher rates of poverty
systemic discrimination and racism
lower educational attainment
Addictions (FASD; stigma; undiagnosed; often not diagnosed until child is in
foster care/adopted)
lack of transportation (on or off reserve)

COLONIZATION AND
LAYERS
JURISDICTION and GEOGRAPHY
on and off reserve - differences related to access; jurisdictions NIHB;
transportation; family support; leaving community for work or school and
what
if that work comes unsupported to the disability?
did you know that many high school youth attend high school off their reserve
in the urban centre?
in comparison to those living on a First Nation, while they may differ in terms
of geography, jurisdiction and access, urban Indigenous people with
disabilities continue to face barriers to accessing supports exponentially
higher
than that of non Indigenous people

As service providers- What should we know?
VALUES

SKILLS
EMPATHY FOR CLIENT

DIVERSITY
urban, First Nations, status, non- status,
Inuit, Metis, culturally connected, nonculturally connected
WHOLISTIC
being able to work with individuals
taking into consideration their mental,
emotional, physical and spiritual aspects

NETWORK OF PARTNERS (wraparound service and
culturally relevant case management)

VALUES
25%

SKILLS
25%

STRENGTHS BASED APPROACH TO SERVICE
PROVISION
TRAUMA INFORMED

UNDERSTAND INTERSECTION OF YOUR
OWN VALUES

ATTITUDES

ATTITUDES
25%

While we are all well intentioned- we still see public
images of cultural appropriation; need to be mindful of
our own attitudes that become reflected in our daily
work
Acknowledging colonization and years of oppressive
policies did occur in Canada

KNOWLEDGE
25%

KNOWLEDGE

CULTURAL COMPETENCY TRAINING (front line
providers, managers, policy makers)
SERVICE PROVIDERS IN INDIGENOUS
EMPLOYMENT AND TRAINING
SERVICE PROVIDERS ON FIRST NATIONS, URBAN
CENTRES (related to social and health service
providers)

QUESTIONS?
Nya:weh, Miigwetch,
Hiy Hiy, Thank You, Merci

CONTACT:
SHARI ST. PETER- EXECUTIVE DIRECTOR,
NPAAMB ED@NPAAMB.COM

